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The Research in Progress Sessions will give the opportunity for the participants to present their 

current research work and get feedback from the group. The workshop requires the submission 

of a paper from the participating PhD students. The paper proposal will be formulated during 

the Research in Progress Sessions of the workshop. The submission of the full paper will take 

place within 6 weeks after the course. The paper will address one issue of change management 

related with the scope of each individual PhD. The papers will be reviewed and will have the 

opportunity to be published in  the MIBES Transactions international journal. 

http://www.gbh.gr/
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